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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution ST. DOM NI C S COLLEGE
Name of the head of the Institution Rev Dr. Janes Philip
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04828234340
Mobile no. 9447868005
Registered Email princi pal sdc@mai | . com
Alternate Email princi pal @dck.in
Address PARATHODE P O, KANJI RAPALLY
City/Town KOTTAYAM
State/UT Ker al a
Pincode 686512

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Pr at hi sh Abr aham

Phone no/Alternate Phone no.

04828234340

Mobile no.

9447090869

Registered Email

pr at hi shrmut t om@ahoo. com

Alternate Email

pr at hi shabraham@dck. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sdck.in/aqar-
reports/ AQARY¥202018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sdck.in/igac/Academ c¥%0Cal ende

ar 9%20- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
3 A 3.1 2017 28- Mar - 2017 | 27- Mar - 2022
2 B++ 3.24 2007 10- Feb- 2007 | 09- Feb-2012
6. Date of Establishment of IQAC 01- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop On PFMB

31- Aug- 2019



https://sdck.in/aqar-reports/AQAR%202018-2019.pdf
https://sdck.in/aqar-reports/AQAR%202018-2019.pdf
https://sdck.in/iqac/Academic%20Calendear%20-2019-20.pdf
https://sdck.in/iqac/Academic%20Calendear%20-2019-20.pdf

Oientation to Non 28-Jun- 2019 21
Teaching Staff 1
Orientation to Teaching 07-Jun- 2019 85
staff 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Col | ege RUSA 2 Centr al State 2019 20000000
Gover nnent 3
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10232_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10232_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10232_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10232_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10232_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| QAC Committee 17- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on Process (CAP), Software DeQ
Purchased from | PSR Kottayam Tinme table
Managenent, Student profile Creation,
Daily Attendance entry, Continuous

Eval uati on process, Parent Teacher
Conmruni cation Facilities, Internal Mark
Entry and Consolidated Internal mark

Li sts Communi cation | nformation anong
Teachers and Students through IT
facilities Book Renewal and E
repository for Library Online entry of
attendance and Marks University

Exami nati on

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Departnents strictly ensures the effective inplenentation of the
curriculum Detailed plans are nmade by the departments for the effective
transaction of curriculumcontent within the stipulated tinme. Teachers prepare
teachi ng plans based on the departnmental Plan. Along with | ecture nethod,
teachers inpart the curriculumthrough innovative teachi ng nethods such as
group sem nars, video |ectures, case studies, mni project, assignnments,

di scussi ons, workshops and industrial visits. Assessnent is nade through
Conti nuous Internal Evaluation. Qutcome of the curriculumtransaction is
assessed by the departnents at the end of each senester. Curricul um and
academ c cal endar are prescribed by the University. Each student is given a
copy of the course plan and academnic calendar. Allocation of the subjects to




the faculty is done taking into consideration,

subj ect specialization,

attendance regi sters are scrutinized by the HOD.

and subj ect experts are arranged. Industrial and field visits are organi zed.

Periodi cal feedback is obtained fromthe students on teaching. Regular Cl ass
Committee neetings are held by the Head of the Departnent to review the

t eachi ng-1 earni ng process,

the faculty qualifications,
experi ence and Feedbacks of previous years. C ass
Invited | ectures by industry

academ c progress of the students and to address

gri evances. Faculty nenbers are nenbers of the Board of Studies of the
uni versity and Autononous |nstitutions.
restructuring and revision committees constituted by the Mahat ma Gandh
Uni versity. This enables the faculty to contribute towards the curricul um
devel opnment, even within the affiliation system Faculty nenbers are actively
participating question paper setting and eval uation teans of different
uni versities and aut ononous col | eges.

Faculty menbers are involved in course

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni |
Fundanent al s
of Fi nanci al
Economi cs
Ni |
| ntroduction
to SPSS

Entreprene Ni |
urship
Devel opnent

Diploma Courses

Dates of Duration
Introduction
03/ 11/ 2019 30
02/ 12/ 2019 30
09/ 10/ 2019 30

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Fi nanci al
ity Anal ysi s
Enpl oyabi | Dat a
ity Anal ysi s

Entreprene Entreprene
urship urial Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Al'l Progranmes 01/ 06/ 2017

BSc Al'l  Progranmes 01/ 06/ 2017

BCom Al'l Programes 01/ 06/ 2017

BVoc Al'l Progranmes 01/ 10/ 2018

VA Al'l Progranmes 01/ 06/ 2017

(VST Al'l Programes 01/ 06/ 2017

MCom Al'l Progranmes 01/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 88 0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Engl i sh, Economi cs, 122
Hi story

BSc Mat hemat i cs, Physics, 115

Chem stry, Botany
BCom Fi nance and Taxati on, 130
Conput er Applications

VA Econom cs, English 31

VBC Mat hemati cs, Chemi stry, 34
Bot any

MCom Fi nance and Taxation 15

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Responses on the curriculumand delivery are collected fromthe stakehol ders.
Feed backs are collected fromparents during parent teacher neetings. Teachers
performance evaluation is done by the students every year. The report of the
performance of each individual teacher is prepared and the principal holds

di scussion with each one on their performance. The heads of the departnents
col l ect feedback fromthe different stakeholders through periodic neetings. The
departnents anal yse the reports. The Head of the departnents collect the exit

| evel feedback fromthe graduates regarding | earning processes after the end of
academ c session every year. Inputs are obtained fromthe stakehol ders
regularly and are used to inprove the overall conpetency of the students for
enpl oyability. The SSS (Student Satisfaction Survey) was done online during the
year, in the NAAC format and results were anal yzed by Col | ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

File

Vi ew

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1247 161 37 6 46

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
89 89 Ni |l 10 10 Nill
| CT Tools and resources

View Fil e of

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has a structured mentoring system, established to fulfill the academic and psychosocial needs of the
students, by linking their subjects of study to real life situations, facilitating life skills/soft skills, fostering moral
sensitivity and civic responsibility in order to create well adjusted, global citizens. The college ensures that proper
Mentoring is given to all its students. The students of each class is divided and equally assigned to the teachers
of the concerned departments. Department level mentoring groups with a 1:16 teacher student ratio meets
regularly. These interactive sessions enable mentors to identify areas of concern and adopt remedial measures
in order to ensure holistic development. Apart from academic mentoring, including remedial classes, mentors
encourage student participation in the clubs and societies constituted for their benefit based on individual taste
and talent. The mentees are also enabled to cope with stress and other personal issues. The college maintains
regular counselling services from a trained councillor inside the campus. Social commitment and empathy are

cultivated through participation in the NSS and Charity Club. Mentoring includes all sorts of support that a

teacher can provide. The mentors should be good in communicators and listening. Mentees can share

emotional, intellectual academic, career related as well as general issues with their mentor. The college will
provide training, advice and on-going guidance to the mentors The department heads, class teachers and the
mentors will meet to discuss development ideas and to look at upcoming events and possible pressure points
which their mentees might be facing.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1408

1: 16

89

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

89

89

0

15



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10232_Demand_ratio_1630298540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10232_ict_tools_1630259382.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10232_e_resource_1630259396.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Eval uation Committee headed by a senior faculty works along the
exam nation comm ttee and departnents for effective nonitoring of continuous
eval uati on process. Students are evaluated on a continuous basis through
mandatory internal theory and practical exami nations, class tests, assignnents,
sem nars and viva-voce. Based on their performance, renedial coaching and
tutorial sessions are given to slow | earners. Through additional hours, the
syl labus is conpleted as early as possible so as to conduct revisions and extra

coaching. Before the university exam nati on nodel exani nations are given to al
classes. Two Internal Exans are conducted in a semester and re exam nations are
given to the needy candi dates as and when required. Class tests and revision
tests are conducted on a regul ar basis.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi ¢ Cal endar prepared by the parent university is followed by the
col l ege. Exans are conducted as per the schedul e (Mahat ma Gandhi University
Exam nati on Cal endar) given by university. The college effective comruni cates
all nmessages from University to student community and nmake them prepared for
exam nations. The exami nations are conducted in a snmooth and transparent
manner. Internal evaluations are done by the college, as per schedul e deci ded
by the college council. The tine table, exanms and result publications are done
based on this Schedule. The inplenmentation of this schedule is carried out by
Internal Exam Committee and Continuous Evaluation Committee. The dates for re
exam nation can be decided by the departnments. The results are upl oaded in
university website as per directions from University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sdck.in/agar-reports/ OQUTCOVESY20FI NALY®20PDF. pdf

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme Pass Percentage

Specialization

Programme
Code

Programme
Name



https://sdck.in/aqar-reports/OUTCOMES%20FINAL%20PDF.pdf

appeared in the

final year
examination

in final year
examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sdck.in/aqgar-

reports/ Student ¥%20Sat i sf acti on¥®?0Sur vey%202019%20- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

sponsored by
the University

Uni versity

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 365 | UCAE, Keral a 1 1

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

PSU Bank Mergers: A Conmer ce 10/ 01/ 2020
Ganblers G nmick or a
synergi stic revanping

I ntroduction to Research Conmer ce 20/ 06/ 2019

Met hodol ogy
Resear ch Met hodol ogy H story 20/ 01/ 2020
| ndustrial Trainning | EDC 16/ 01/ 2020
Progr amre

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni Il Nill Nill NIl
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L Nill Nill Nill Ni Tl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10232_Pass_percentage_1630260530.xlsx
https://sdck.in/aqar-reports/Student%20Satisfaction%20Survey%202019%20-20.pdf
https://sdck.in/aqar-reports/Student%20Satisfaction%20Survey%202019%20-20.pdf

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Commer ce 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mat herat i cs 3
H story 2
Engl i sh 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Ni Il Nl Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 32 10 85
nar s/ Wor kshops
Present ed Nill 4 Ni Il
papers
Resour ce Nill Nill 2
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10232_journals_notified_on_UGC_1640942927.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10232_Bibliometrics_1640943517.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Poonyam
Poonkavanam -
Cl eani ng of
Sabari mal a
Pil gri mage Path

Letter of
Appreci ation

I nspect or Cener al
of Kerala Police

100

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Col | ege,
Kanjirapally, S VR
N S S Coll ege,
Vazhoor, St. Thomas
Col | ege, Pal a and
St. George Coll ege,
Aruvi t hur a.

Council, MG
Uni versity.

Nature of activity Participant Source of financial support Duration
Academ ¢ Hi story Managenent s 20
Col | abor ati on of Departnments of Five
H story Departnents Col | ege
of Five College
Wor kshop on Mat hemat i cs P G Board of 3
Pyt hon with Depart nment s of Studi es and Col | ege
Nunerical Analysis St.Domnic's Devel opnent

No file

upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10232_Extension_1640932535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10232_Students_in_extension_1640932555.xlsx

Ni | Ni | 0

Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Kanjirapally
Al phonsa Col | ege
Pal a, St Thomas
Col I ege, Ranny
Henry Baker Col | ege
Mel ukavu and
Assunption Col | ege,
Changanacherry

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
A Joint Venture 19/ 11/ 2019 Facul ty exchange 600
of Five Coll eges: for Expertise
St Domi ni cs Shari ng
Col | ege,

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

400

400

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Cl assroons with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful |y 3.18.04.00 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30019 2396551 102 74283 30121 2470834

Books




4211 1273297 Ni Il Ni Il 4211 1273297
Ref erence
Books
Journal s 29 51090 Ni |l Ni Il 29 51090
e- Nill Ni Il Ni Il Ni Tl Ni Tl Ni |
Journal s
CD & 150 Nill Ni |l Ni Il 150 Ni |
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 103 4 103 1 0 12 39 100 0
g
Added 50 0 50 0 0 0 0 0
Tot al 153 4 153 1 0 12 39 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

800000

800000

2000000

2000000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

St.

Domnic's College is conmtted in providing all

academi ¢ and support facilities to its staff and students.
systemis followed for the nmaintenance and utilization of conputers,

adequat e physi cal
A wel |

est abl i shed



NIL

Lab, ICT Tools for

managenent. ii.

on need. iii.

green with proper

cl assroons, Laboratories,
Oiented Class, Library facilities and essenti al
students of the coll ege.

appoi nted by the Council.
Canteen, Drinking water facilities,
anenity centre, Toilets, Special toilets for
Procedures for Miintenance of Physica
physical facilities are maintained and nonitored by the Bursar appointed by the
is maintained and a team of troubl e-
techni ci an and carpenter
The mai ntenance and the cl eaning of the classroons and the
| aboratories are done with the efforts of the non-teaching staff and supporting

staff. iv. Uninterrupted power supply is ensured inside college prem ses. V.
The admi nistrative wing of the college is fully equipped and all facilities are

mai ntained and utilized for the needs of the college community. vi.
Housekeepi ng services are done by supporting staff and are nade avail abl e

The canpus at nosphere is kept attractive and
mai nt enance and cl eaning. viii. The security of canmpus and
properties is ensured with appoi ntnent of security officers.

Services. 1. Ceneral

during day tine in all days. vii.

cl assroons, equi pnment and | aboratories in the canpus.
in forefront of the actions regarding infrastructura

mai nt enance. The CGoverni ng Body,
Research Committee and Library Advisory Conmittee take the initiative in
properly maintain the facilities in respective areas.
for academ ¢ purposes include Auditorium Sem nar
Rain shelter farm ng units,

A mai nt enance register
shooters consisting of electrician,

Col | ege Counci |,

Hal | s,

The col | ege nanagenent is
up gradation and
| QAC, Pl anning Conmittee,

The physical facilities
Cl assroomnms, Smart
Wor kshops for Activity
software are accessible to al
The ICT facilities include conputer
education, W-Fi connectivity and e —governance facilities.
The sports facilities include Playground, Basket bal
courts, sports equi pnents and Gynmasi um
Council, the college runs a sports acadeny in athletics with a full time coach
The students support facilities includes Hostel,
Repr ographic Centre,

Labs, Language

Vol | eybal | and shuttle
In association with the Kerala Sports

Health room Wonen’s
Di vanj gan students and Counseling
Facilities i. The

i's nade avail abl e

https://sdck.in/agar-reports/Maintenance%20and%20Utilization%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol ar shi ps/ Endo 180 250000
frominstitution went s
Fi nanci al Support
from G her Sources
a) Nati onal NI L 0 0
b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

Number of

Number of

Number of

Number of



https://sdck.in/aqar-reports/Maintenance%20and%20Utilization%20Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10232_Scholarships_1640927921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10232_Development_Schemes_1640927778.xlsx

scheme

benefited
students for
competitive
examination

benefited
students by
career
counseling
activities

students who
have passedin
the comp. exam

studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 | nf osys, 12 4
VRF
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
GVAT 9
CAT 12
Any O her 15
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

| Year Name of the National/ | Number of | Number of Student ID Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10232_Guidance_1640927796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10232_Progression_1640945325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10232_Activities_Organised_1640936206.xlsx

awards for
Sports

award/medal Internaional

Cultural

awards for | number | student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The College Union of St Dominics College is a conmmon platformof all students
of the college where they conme together and organi ze events and activities with
a viewto develop their critical thinking, creative abilities and soci al
commi tnent in accordance with the rules and regul ati ons of Mahat ma Gandh
Uni versity, under the control of the principal, follow ng the advices of the
teacher in charge and under the | eadership of the office bearers elected in the
parliamentary node. The objectives of the college union are: To train the
students of the College in parlianentary denocracy so that they nmay be
responsi ble future citizens of India, aware of their duties, responsibilities
and rights. To pronote opportunities for the devel opnent of character,
| eadership, efficiency and spirit of service anpbng students. To organize
cul tural prograns, quizzes, debates, sem nars, work squads, touring parties
etc. so that the students nmay acquire know edge on current topics and devel op
deep thinking about them To encourage extracurricular activities |like Youth
Festival, Sports Meet etc which are conducive to the aforesaid objectives. Al
Students Associ ations and C ubs have student coordinators, who are entrusted in
runni ng the programmes initiated by the club and the teachers in charge usually
takes a supportive and advisory role. The student nenbers of | QAC, RUSA
Conmittee, Gievance Redressal and ant Ragging Conmittees are encouraged to
raise their points in nmeeting and decisions are made only considering their
suggestions al so.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2650

5.4.3 — Alumni contribution during the year (in Rupees) :

400000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meeting are organi zed at Departnent |evels. Many students fromdifferent
bat ches joined together at college with nostalgic feelings and are willing to
cooperate with further devel opnent of their alnma mater. The alumi were invited
to annual farewell neetings to retiring teachers and on special Programe in
col | ege

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege appoints a faculty nenber as the Bursar of the college, to
communi cate and coordi nate the infrastructural devel opment and mai nt enance
works in the college along with the managenent. This gives an anble opportunity




for the college community to raise the essential needs related to the
infrastructure and physical facilities before the managenent, nore easily and
ensures the proper renedial nmeasures in quick tine. This al so ensures snooth
internal financial utilization of Management funds. This neasure also helps in
sports devel opnent as well as canpus managenent. The effective use of commttee
systens especially related to Academ c purposes, exam nations and Conti nuous
Eval uati on. The nost effective one is the appoi ntnent of Acadeni c coordi nat or
who is given a full hand in dealing with daily tinetable re arrangenent. This
ensured that the mninal classes are |ost due to eligible casual |eaves by
teachers. The teachers nust report their absence to the coordinator, who will
arrange special tinmetables in each day to avoid | oss of teaching hours. Apart
from mai ntai ni ng proper acadenic system this ensures that the canpus
di scipline is also kept intact.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Students are admtted strictly based
on the Govt. /University guidelines and
regul ati ons. The reservation policy of
t he Governnent, UGC and the University
is inplenmented by the college. The
adm ssions in both UG and PG | evel s,
are carried out through a Centralized
Admi ssi on Process (CAP) in which
candi dates apply online through
uni versity website. The process of
adm ssi ons under Managenment Quota and
Community Merit are also nmade online
and the procedures are published in the
coll ege website. The nerit/sel ection
list will be published in the notice
boar d/ websi t e.

I ndustry Interaction / Coll aboration Career and Pl acenent Cell has
col  aborations with several industries.
Study visits are nade by students to
various industries, banks, security
mar kets, etc. The Departnment of Botany
has col | aborations with PDS, MS, Home
G own Najarguna. The Newly started
B. Voc Departnent al so had
col  aborations with related industries.
The Col |l ege has entered into an MU
wi th the Department of Higher
Education, Govt. of Kerala for offering
skill devel opnent programmes under the
Addi tional Skill Acquisition Programe
(ASAP). Representative from Local
industry is a nmenber of the | QAC.

Teachi ng and Learni ng Academ ¢ planning is included in the

annual planning Process. Student’s
attendance is nonitored at the
institutional level and it is




automat ed. The use of ICT in teaching
process is pronoted and E-I|earning
resources such as | NFLI BNET, NLIST and
DELNET are available to the faculty and
students. Library usage is encouraged
and self learning strategies are
enpl oyed. The Conti nuous Eval uati on
Commi ttee undertakes a cl ose watch on
the academ ¢ perfornmance of the
students and whenever renedi al neasures
are found necessary, such nmeasures are
taken. The state governnent initiatives
such as Walk with a Schol ar and Schol ar
Support Programme are conducted in the
col |l ege. Teachers are encouraged to
keep thensel ves update and proficient
by attendi ng refresher programes
organi zed by the institution and ot her
agenci es.
Field/Industrial/lnstitutional visits,
extension activities, nentoring,
tutoring, counseling, renedial classes,
are provided to students

Exam nati on and Eval uati on

The conduct of exam nations is done
as per rules of the affiliating
uni versity. The gradi ng system
devel oped by the university has been
fully adopted by the college. Details
about the pattern/types of questions,
nunmber of questions to be answered in
each section, weights/marks/credits for
each question, etc. are published in
t he Col | ege Handbook. This is also nmade
avail able at coll ege Wbsite. At the
coll ege level two internal exani nations
are conducted every senester.
Assi gnnments, sem nars, project works,
etc. are regularly given to students
and their performance is eval uated.
Cl ass wi se parents’ neeting is
conducted in every senester to discuss
the progress of students. A senior
teacher is appointed in Charge of
Exami nations at the college level. The
Chi ef Superintendent and the teacher in
charge of Exami nations ensure the
effective inplenentation of the
eval uati on reforns. The coordinator for
i nternal evaluation and gradi ng and
monitors the award of internal grades
as well as the transm ssion of results
to university. In every departnent
there is a coordinator for nmonitoring
the internal evaluation process. The
grades sheets are verified and
countersi gned by HODs. Interna
eval uati on grades/ narks of all students
are published on the notice board of




t he departnent concerned for
verification by students before
submtting the grades to university.
Grievances, if any, will be redressed
by the Gri evance Redress Cells at the
departnent | evel/coll ege
[ evel /university |evel.

Human Resour ce Managenent

The col | ege patron, College Governing
Board and the Col |l ege Council are the
apex powers that envision the human
resource managenent of the institution
The Principal plays a key role in the
pl anni ng and nobilization of the hunman
resource of the college. Cormittees are
constituted to inplenent the
devel opnmental projects as well as to
coordi nate various administrative
responsibilities such as adm ssions,
internal assessnent, etc. Staff
nmeetings are held regularly for the
teaching and the non-teaching staff.
The Managenent hel ps identify and
nurture | eadership anong faculty by
entrusting themw th the overall charge
of academ ¢ and non- academic
activities such as 1QAC, NSS, Arts

Cl ub, Music Cub, Anti-ragging Cell
G i evance Redressal Cell, etc. The
Col I ege Uni on forned through
parliamentary node of el ection, Human
Resour ce Devel opnent Cell, NSS
Depart nental Associations, the other
organi zati ons and clubs, all function
properly to devel op | eadership
qgqualities anobng the students.

Research and Devel opnent

The Research Monitoring Conmittee is
functioning with a view to pronoting
and nonitoring research activities in
the coll ege. The Young Researchers’

Forum wor ks towards notivating and

equi ppi ng PG Students and young
teachers for research activities.
Research familiarization workshops are
arranged for junior faculty and PG

students. The col |l ege publishes a

Ref ereed Interdisciplinary Research
Journal tilted DOM NI CAN DI SCERN with

| SBN 2454-5708. Al facilities
including infrastructure , human
resources and facilities including
NLI ST, | NFLI BNET, DELNET online library
and free access to internet of the
coll ege are extended to the faculty for
research. The col |l ege subscri bes many
nati onal /i nternational printed
journals. The coll ege encourages
teachers to apply for major and m nor




research projects of various funding
agenci es.

Curri cul um Devel opnent

Being an affiliated college, the
college has no direct role in
curricul um devel opnent. The curricul um
and syllabi of the affiliated
Uni versity have been foll owed. Faculty
menbers are included in the Board of
Studies of affiliated university and
aut ononous institutions. Faculty
menbers are involved in course
restructuring and revision comittees
constituted by the Mahat ma Gandhi
Uni versity, thereby enabling the
faculty to contribute towards the
curricul um devel opnent, even within the
affiliation system Many faculties are
active menbers of different
uni versities and aut ononous col | eges to
frame questions papers and eval uate
examn nation scripts. Encouragenent is
given to faculty nenmbers to organi se
and participate in sem nars/workshops
to make them aware of emerging
frontiers of know edge and this has
greatly inpacted the quality of the
faculty and their contribution towards
curricul um devel opnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

NLI ST/ | NFLI BNET DELNET facility is
avail abl e and | ssue-return and search
facilities are automated. Online Public
Access Catal ogue (OPAC) facility is
available in the library with public
IP. One classroomin each departnent is
made into a Smart room G een boards

/White boards are introduced in al
cl asses. Conputers with internet
connectivity are made available in the
computer lab and in all departnents.
Al'l PG departnments are encouraged to
I CT nethods in classroomteaching,
project work and |ab experinentation.
Two wel |l furnished Seminar halls are
avail abl e. Mbdern | aboratories with the
| at est equi pments are arranged for al
the science departnents. The
construction of a Science research Lab
is conpleted. Internet access is nade
for the staff and the students. The
construction of a New Academ ¢ Bl ock
with and estimate is Rs 6 crores is
conpl eted. The construction of a Grls
Hostel is conpleted and started
functioni ng

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Adm ni stration

e adnministrative body is in close
contact with faculty and office staff
t hrough institutional mil system and

What sApp groups. Students are al so well
associ ated through online platforns.

The office is well equipped with
i ndi vi dual conputers, each connected

with internet. The public address
systens and CCTV caneras ensure proper

nmoni toring and disciplined student
behavi our. An LED nonitor is installed
to give inportant news and
announcemnents.

St udent Admi ssion and Support

Admi ssi on procedure is done through
centralised Allotnment Process of the
Uni versity, through online node.
Details regardi ng adm ssions are
published in college website.

Admi ssi ons under Conmunity and
Managenent quota are done by the
coll ege and the procedures can be done
t hrough col |l ege website. A data bank of
students is nmade and kept for future
use.

Exam nati on

Exam nati ons conducted by the
affiliating Mahat ma Gandhi University
are carried out by the college. The
college facilitates the conduct of
exam nations of private registered
students. Internal exans are conducted
periodically. The examregistration,
questi on paper downl oading etc. are
done online. An internally generated
Programis used for hall allocation,
seating arrangenent and assigni ng
invigilation duty. Snooth conduct of
exam nations are ensured using CCTV
Caneras installed in exam halls.

Fi nance and Accounts

The col | ege provides its accounting
session with updated conmputers with
i nternet connecti on.

Pl anni ng and Devel opnent

staff are given regular training in
handl i ng Accounts. Staff and various
Conmitted are connected through
institutional mails and groups in
What sApp for effective comunication
and i npl ement ati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/
workshop attended |professional body for
for which financial

support provided

Name of the Amount of support

which membership
fee is provided




No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

Year Title of the Title of the
professional | administrative
development training
programme programme

organised for
non-teaching

staff

From date

To Date

Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Staff Credit Society
provi des the services for
Savi ngs and deposits of
funds as well as Long
termand short term
| oans, Gymmasi um Yoga
Centre, Shuttle Badm nton
Cl ub, Annual Retreat and
spiritual welfare
programres, Quting of
staff and famly get
t oget her, Canteen,
Financial aid to the
guest faculty/ supporting
staff by the nanagenent,
Sal ary advance for newy
appoi nted teachers/ guest
faculty

St af f

Credit Society

provi des the service :
Savi ngs and deposits of

funds as well as Long
termand short term
| oans, Gymmasi um Yoga
Centre, Shuttle Badm nton
Cl ub, Annual Retreat and
spiritual welfare
programres, Quting of
staff and famly get
t oget her, Canteen

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
St. Domnic's College St. Dominic’'s College Endowrent s and

Schol arshi ps, Wnen’s
Forum Free Meals
Programme, Career

Counsel i ng and Gui dance,
Car eer Cui dance and
Pl acenent Cell,

Subsi di zed Meal s for

students from Col | ege
Canteen, Purified

drinking water facilities
and wat er cool ers,
Conmer ce and Managenent
Fest, C ubs/ Associations
for each departnent Val ue
education cl asses and
annual retreat, Health
Club and Multi-gym

Gi evance Redressal Cell,
Facilities for Divyangjan
student s, Karut hal

support.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10232_Faculty_Emp_1640860110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10232_Development_training_programmes_1640885615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10232_Training_Programmes_1640927134.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Chart ed Account ants.
Col | egi at e Educati on,

Ext er nal

The Accounts of the College are regularly audited internally by certified
Audits were annually conducted by Directorate of

(AG Ofice,
suggestions and reconmendations are inplenented in a tinme bound manner.

and Account GCener al

CGovt of Kerala. The

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Managenent ,
i ndi vi dual s,
phi | ant hr opi es

40300000

Construction of
Academ ¢ Bl ock, Science
Research Lab and Hostel,
Schol arshi ps to students

No file upl oaded.

6.4.3 — Total corpus fund generated

400000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Nill Nill Yes Col | ege
Counci |
Adm nistrative Ni |l Nill Yes Col | ege
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

i nstrunent al

Phot ost at

concessi onal rates.

PTA neetings are conducted at
to parents and their suggestions are used to inprove the system The PTA is

in ensuring discipline and academ c excell ence of students through

timely intervention and interaction with teachers.
Machi ne and the reprographic services are provided for students at

Days are held every year
PTA to encourage and felicitate the winners of various conpetitive exans.

Awar eness cl asses by experts are arranged by PTA for

Merit

| east once in a year

and score sheets are given

The PTA purchased a
under the auspices of the

parents and students.

6.5.3 — Development programmes for support staff (at least three)

Managenent . Provi di

Orientation Progranmes on Wrk Managenent,
and Counsel ling Support to deal

Provi di ng space for recreational

ng enoti onal

Personal ity Devel opnment and O fice

with Stress
activities

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conpletion of Academ c Bl ock and Host el
enhanci ng Research facilities using support from DST t hrough FI ST and

constructed a Science Research Lab 3. Applied for
sucessfully running the existing one.

avai l i ng RUSA fund.

2. Purchased Research Equi pnent for

4. Extensions of College Library by

nor e B. Voc Programres and

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Nill
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Label I a 2020 31/ 01/ 2020 31/ 01/ 2020 800 120

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege always strives to create a sense of environnmental consciousness
anong its students. The observation world environnent day by planting trees
i nsi de canpus and pronotes planting of trees at house prem ses of students. By
participating the students in the maintenance of Herbal garden, butterfly
garden and scared groves, a practical sense is being created on this area. The
pronotion of organic farmng in canpus is also a step towards the ai m of
chem cal free environment. The extension activities including cleaning of
rivers and waste managenent are al so focused on this area. A proposal for
setting up a solar unit for power generation is granted by RUSA and is being
i npl emented shortly

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10232_Quality_Initiatives_B_1640860620.xlsx

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title

Date of publication

Follow up(max 100 words)
Col | ege Hand Book 06/ 06/ 2019

The Col | ege ensures the
code of conduct is
properly maintained in
t he canpus

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Val ue Education 03/ 06/ 2019 28/ 02/ 2020 1408
Cl asses
Tal k on Human 19/ 09/ 2019 19/ 09/ 2019 1200
Ri ghts

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A herbal garden is devel oped and rare nedicinal
farming is done in a small scale.

plants are nurtured and Organic
A Butterfly garden is maintained and the
college canpus is filled with plants and trees and it maintains a beautiful
garden with a rich variety of flowers and decorative plants. Fruit trees are
pl anted and mai ntained and the tress in the canpus were properly | abelled. The
waste fromthe Chemistry and ot her science | abs are di sposed of/ managed
properly. E-waste is collected and stored separately and di sposed every year.

The governnent approved cl ub Bhoom thra Sena,

and the college’s initiative
‘Nat ure Wal k’

are organi zi ng various awareness programmes for keeping the
canpus eco-friendly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Pronotion of activities for enhancing Life skills,

Pl acenent opportunities St. Dominic's College has a very dynam c Career and
Pl acenment Cell which regularly conducts a variety of programmes aining at the
enhancenent of skills and career prospects. These progranmes enabl e students to
hone their skills to be aware of nore career avenues and prospects. The Career

Gui dance, counseling, personality devel opnent sem nars, debates and CDs
initiated by the Cell in association with the departnents, better equip the
students to face the challenges in the job narket with nore self-confidence and
optimsm Besides the activities of the Cell

nodal agency for many of the skill devel opment progranmes of the Governnment
such as ASAP, SSP and WAS. Goal To equip the students to face the
conmpetitions in job markets by honing up their skills. ¢« To nake them aware of
the multifarious avenues of higher studies and job opportunities ¢ To instil
in the students social and noral values in such a way as to nake them socially
useful citizens. ¢ To prepare the students to face the interviews and
exam nations with great confidence. « To arrange placenent drives in
col l aboration with the recruiting agencies and industrial firms. The Context:
The world at present is one of reckless conpetition and hectic scranbles for
mat erial gains. Now a- days everybody is conscious of the need for getting a
job and thereby ensuring better prospects in life. But very few are aware of
the efforts to be put in and tasks to be undertaken to materialize their dreans
about brighter future. It is true that the universities have designed a few
vocational and job oriented courses, but apart fromthese, they do little to
ensure the job security of the takers of these courses.

Career skills and

the College also functions as a

It is in this context
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that the role of the college , especially that of the Career and Placenent Cel
| oons large . Many of our students who opt for various programmes do not have
much i dea about the courses they are going to take or their effectiveness in
making their life safe and secure and al so the career prospects of these
courses, hence the relevance of the Career and Placenent Cell in the coll ege.
The pronotion of life skills is also essential in the present day scenario. The
Practice: The practice Includes programmes to hone the life skills, Training in
soft skill Devel opnent Training progranmes such as GD, Debates, and Preparation
of resune, Personality devel opment progranmes including canps, Field
visit/industry visit, Ensuring participation in Placenent drives under the
auspi ces of the Career and Placenent Cell. The Civil Service Aspiring students
Club conducts various activities to enhance the skills of students facing
various conpetitive exans conducts by UPSC and ot her governnental recruiting
agenci es. Proper Career counseling will be provided and regul ar conduct of
Cl ass by em nent Career Qurus and Personality grooners. The departnments conduct
vari ous programres that enhance the chances of placenents and job in their own
di sciplines. Evidence of Success : Better comunication skills/increased
confidence |l evel  Enhanced performance in university exans, internal exans and
ot her conpetitions. ¢ Increased skill and efficiency in organizing programmes
by thenselves ¢ Better |eadership quality. ¢ Better awareness of the nodern
avenues of job and advanced courses. ¢ Large nunber of students getting
pl acenment s Probl enms encountered resources required : Tine constraints for
conducting training programmes. ¢ Lack of funds for the progranmes ¢ Since the
college is situated in a renote area fromthe cities, the recruiting agencies
find it difficult to conduct recruiting drives here. ¢ The ignorance on the
part of the parents concerning the need of their wards for attending career
gui dance progranmes including canps. ¢ Mre sources of fund nust be expl ored.
2. Val ue Education Progranme and Practice St. Domnic’'s College, Kanjirapally
firmy believes in the traditional concept of education as the all round
devel opment of an individual. Education should cater to the physical, nental
and spiritual needs and aspirations of the comunity in general and the
students in particular. O the three- phased devel opnent the spiritua
devel opnment is of supreme inportance. As such the college has fornmulated a
Val ue Education Comm ttee consisting of faculty nmenbers fromthe various
departnents of the college to effectively transnmit the nessage of noral and
human val ues to the students so that they nmay becone worthy social beings and
enlightened citizens in the society. Goal: a) To effect the noral and spiritua
devel opnment of the students along with their physical devel opnent by
inculcating in themthe noblest noral, human and spiritual values so that they
may contribute to the betternent of the society. b) To effect the self
actual i zation of every student by identifying his role in the society. c) To
make every individual a worthy citizen of the nation. The Context: The coll ege
managenent | ays great enphasis on the noral, spiritual and val ue based
formati on of the students. The college authorities are of the firmconviction

that the devel opnent of a student will not be conplete w thout his noral and
spiritual uplift. The university syllabus does not stipulate any provision for
val ue based formation of the students. In order to fill in this vacuum we have

fornul ated an el aborate and wel |l thought out schene of action for the val ue
based devel opnent of our students. We are of the firmbelief that val ue based
education is the only renmedy for the nal adies of the nodern world. The Practice
A Val ue Education Conmittee consisting of senior faculty fromevery
departnent to effectively supervise the value education progranme. ¢ Val ue
education cl asses are conducted on every Wdnesday at the fourth period and
cl ass teachers and those in charge of val ue education engage the cl asses
regularly. < Separate text books for value education for the first, second and
final year degree students. ¢« At the end of every senester an exami nation is
conduct ed on val ue education and the toppers fromevery class are honored and
rewarded. ¢ QOccasionally em nent resource persons and wel | -known social workers




and spiritual |eaders address the students and share their experiences in the
field of humanitarian and charity activities. o Two- day orientation sem nar /
retreat for the staff and the students at the begi nning of every academ c year
e Charity club, a wing of our value education departnent carries out a nunber
of social service activities every year including free noon neal programe to
the poor and needy students, hel ping the poor honmes and orphanages in and
around the locality supplies free noon neal packets to the orphanages in the
| ocality on every Monday. ¢ Special seminars and classes on famly life,
prof essional etiquettes, enptional quotient, pro-life values etc are arranged
for the final year UG and PG students every year. ¢ A honesty shop is run by
PTA, on which various stationary itens are put for sale with price tags and
open noney box is kept. The students took the materials as per their
requi renent, put noney in the box and took balance if any fromthe box. This is
running very effectively in the canpus Evidence of Success: Qur val ue education
programes enable the students to be well-equi pped to face the hazards of their
future life effectively and successfully. Consequently, they becone well
devel oped and socially useful citizens. The feedbacks we collect fromthe out-
goi ng students and fromthe alumi bear anple witness to the efficacy of the
val ue education progranmes. The students and our other stake hol ders
unani mously testify that the ideals and val ues they have inbibed fromthis
institution have served as torch bearers in their life in every sense. The
training we have inparted to our students on values, etiquettes and |ife skills
have enabled themto cone out with flying colors in their exam nations and
interviews. The | arge nunbers of our forner students who adorn key positions in
various wal ks of life speak volunmes on the effectiveness of our val ue education
programe. Problems Encountered and Resources Required: Due to the tight
academ c schedule it is very difficult to find time for a well- planned val ue
education programme ¢ Since the university does not give any wei ghtage to
val ue/ spiritual education at |east sonme of the students find the existing
programre | ess productive. ¢ There is no proper encouragenent on the part of
the university to the teachers inparting val ue education. « Now a-days it is
very difficult to raise funds for charitable activities. The funds raised are
not sufficient to neet all the needs. « It will be a positive and salutary step
on the part of the university if it prescribes a holistic syllabus and
t ext books for noral or value based educati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sdck.in/aqgar-reports/Best %0Practi ces¥%02018%20- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

OUR VISION “A Centre of learning that noulds refined individuals, quality
| eaders and a society of comitted hunan beings” St. Dominic’s College strives
to ensure that our students are intellectually conpetent, norally upright, and
sensitive to the needs of fellow human beings. As a college in a rural area,
catering to economically and socially disadvantaged students,it is our prine
duty to equip our students for a better future by shaping their personality
strengthening their character,instilling in thema sense of responsibility and
devel oping their potentials to the full. Focusing on its vision and perform ng
for its mission, St Donminic’'s College ensures the whol esone devel opnment of its
student community. We are determined to ensure the nmulti faceted growth of our
students. Situated in the rural agrarian belt, the expectations of the |ocal
community about the institution are very high and the institution always lives
up to the expectations by meking the younger generations filled with creative
knowl edge and innovative skills. The college stands distinctive in its style of
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functioning in tune with the aspirations of the comunity, its inclusive nature
and its node of functionality that makes refined, resourceful and responsible
graduat es and post graduat es.

Provide the weblink of the institution

https://sdck.in

8.Future Plans of Actions for Next Academic Year

e Sustain and i nprove acadenic performance to top level in University e
Pronotion of Research to higher levels and attai nment of Research Projects e
Enhanci ng Research Activities and increase in nunber of faculty with PhD and
Research Guides. ¢ Increasing the nunber of collaborations and |inkages with
other institutions and industry. « Initiating nore activities by Centre for Wnen
Enmpower ment, Skill Devel opnent and Assistance to Rural Agriculturists. e
Conducti ng nore programes addressi ng Nei ghboring comunity ¢ Pronoting
i nnovations and start ups by students through | EDC and nmake t hem successf ul
entrepreneurs o More Certificate/ Add on courses in all departments o
Digitalization of Library and enhanced usage of e - resources by students -«
Encour agi ng students for additional certifications through online node ¢ Ensuring
Top Level Performance in Co-curricular and extracurricular fields
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